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\ . ABOUT EPSEV

PRIVATE SECTOR

he EPSEV project is funded
with the support of the
Europe for Citizens programme
of the European Union and was
launched in the context of the
European Year of Volunteering 2011.

The project brings together partners from three new su%

Savanoriy centras

THROUGH

EU Member States, led by SOS Malta in partnership with SOLIDARITY OVERSEAS SERVICE
Volunteer Development Estonia and Savanoriy centras , .
(Lithuania). SOS Malta’s Contact Details:

Address: 10, Triq il-Ward, Santa Venera, SVR 1640 - Malta.
Telephone: +356 21244123 or +356 21335097
E-mail: info@sosmalta.org
EPSEV Website: www.epsev.eu
SOS Malta Website: www.sosmalta.org

The key objective of the project is to encourage and
facilitate the setting up of Corporate Volunteering
Schemes between the business sector and not-for-profit
and non-governmental organisations within the
participating Member States.

The EPSEV project also aims to raise awareness on
Corporate Volunteering amongst these sectors and the
general public.

This project will run between September 2010 and 1 A (
September 2011. .
For more information visit www.epsev.eu r [ | (
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This project has been funded with support from the European
Commission. This publication reflects the views only of the author,
and the Commission cannot be held responsible for any use
which may be made of the information contained therein.




orporate Volunteering is the mobilisation by companies The Business Case for Corporate Volunteering The Social Case for Corporate Volunteering
of the time, talent, energies and resources of their
employees to actively contribute towards the community.

Corporate Volunteering can take place through the Helps employee retention and recruitment
not-for-profit/non-governmental sector and can range Builds capabilities and skills of employees Addresses community needs
from individual volunteer effort through to team or Improves employee morale, job satisfaction and Brings new skills, competencies and energies to the
whole-of-company involvement. performance sector and community
Enhances company image and reputation Provides access to volunteers with specific skills and

Develops healthier communities in which to work expertise
Helps transfer skills to core staff of organisations
within the sector
Complements limited resources
Builds new skills and enhances existing ones Helps with getting jobs done
Improves self-confidence Develops longer-term corporate partnerships
Builds leadership skills
Stimulates innovative thinking
Betters working-team relationships
Increases satisfaction and motivation for doing
something worthwhile




